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Harassment of Students Prohibited
Bullying, Intimidation, and Harassment Prohibited
No person, including a School employee or agent, or student, shall harass, intimidate, or bully a student on the basis
of actual or perceived: race; color; nationality; sex; ancestry; age; religion; physical or mental disability; association
with a person or group with one or more of the aforementioned actual or perceived characteristics; or any other
distinguishing characteristic. The School will not tolerate harassing, intimidating conduct, or bullying whether
verbal, physical, or visual, that affects the tangible benefits of education, that unreasonably interferes with a student’s
educational performance, or that creates an intimidating, hostile, or offensive educational environment. Examples of
prohibited conduct include name-calling, using derogatory slurs, stalking, causing psychological harm, threatening
or causing physical harm, threatened or actual destruction of property, or wearing or possessing items depicting or
implying hatred or prejudice of one of the characteristics stated above.
Sexual Harassment Prohibited
Sexual harassment is a form of sex discrimination that is prohibited under Title VII of the Civil Rights Act of 1964.
While GCS does not have 15 employees and therefore does not fall under the guidelines of Title VII, we believe that
the Bible teaches that any form of harassment to a fellow human being is wrong. GCS also believes that to have such
a policy also protects our fellow employees and students from any and all discrimination.
Sexual harassment of students is prohibited.
Any person, including a School employee or agent, or student, engages in sexual harassment whenever he or she
makes sexual advances, requests sexual favors, and engages in other verbal or physical conduct of a sexual or sex
based nature, imposed on the basis of sex, that:
1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes such conduct a
condition of a student’s academic status; or
2. Has the purpose or effect of:
a. Substantially interfering with a student’s educational environment;
b. Creating an intimidating, hostile, or offensive educational environment;
c. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic decisions affecting a student.
The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of humiliation,
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or pictures, discussions
of sexual experiences, teasing related to sexual characteristics, and spreading rumors related to a person’s alleged
sexual activities.
Making a Complaint; Enforcement
Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or any other
prohibited conduct to the Nondiscrimination Coordinator. A student may choose to report to a person of the student’s
same sex. Complaints will be kept confidential to the extent possible given the need to investigate. Students whom
make good faith complaints will not be disciplined. An allegation that a student was a victim of any prohibited
conduct perpetrated by another student shall be referred to the President of the Board of Education. The School
Board shall insert into this policy the names, addresses, and telephone numbers of the School’s current
Nondiscrimination Coordinator and Complaint Managers.
Nondiscrimination Coordinator:
Jacob Krause, School Board President

Name

1314 Indiana Avenue
Address

Pontiac, Illinois 61764
8154192030
Telephone

Complaint Managers:
Jacob Krause, School Board President
Name

1314 Indiana Avenue
Address

Pontiac, Illinois 61764
8154192030
Telephone

The School Board shall use reasonable measures to inform staff members and students of this policy, such as, by
including it in the appropriate handbooks. Any School employee who is determined, after an investigation, to have
engaged in conduct prohibited by this policy will be subject to disciplinary action up to and including discharge. Any
School student who is determined, after an investigation, to have engaged in conduct prohibited by this policy will
be subject to disciplinary action, including but not limited to, suspension and expulsion consistent with the discipline
policy. Any person making a knowingly false accusation regarding prohibited conduct will likewise be subject to
disciplinary action up to and including discharge, with regard to employees, or suspension and expulsion, with
regard to students.
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Preventing Bullying, Intimidation, and Harassment
Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate.
Preventing students from engaging in these disruptive behaviors is an important School goal. Bullying on the basis
of actual or perceived race, color, nationality, sex, ancestry, age, religion, physical or mental disability, association
with a person or group with one or more of the aforementioned actual or perceived characteristics, or any other
distinguishing characteristic is prohibited in each of the following situations:
1. During any school sponsored education program or activity.
2. While in school, on school property, or school vehicles, or at school sanctioned events or activities.
3. Through the transmission of information from a school computer, a school computer network, or other
similar electronic school equipment.
For purposes of this policy, the term bullying means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student that has or can be reasonably
predicted to have the effect of one or more of the following:
1. Placing the student in reasonable fear of harm to the student’s person or property.
2. Causing a substantially detrimental effect on the student’s physical or mental health.
3. Substantially interfering with the student’s academic performance.
4. Substantially interfering with the student’s ability to participate in or benefit from the services, activities, or
privileges provided by a school.
Bullying, intimidation, and/or harassment may take various forms, including without limitation: threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction of property, and/or
retaliation for asserting or alleging an act of bullying.
The School Board shall fully enforce the following:
a. Harassment of Students Prohibited. This policy prohibits any person from harassing intimidating, or bullying a
student based on an actual or perceived characteristic that is identified in the policy. Each of those characteristics is
also identified in this policy’s second paragraph.
b. Student Discipline. This policy prohibits students from engaging in hazing, bullying, or any kind of aggressive
behavior that does physical or psychological harm to another or any urging of other students to engage in such

conduct; prohibited conduct includes any use of violence, force, noise, coercion, threats, intimidation, fear,
harassment, or other comparable conduct.
c. Restrictions on Publications. This policy prohibits students from: (i) accessing and/or distributing at school any
written, printed, or electronic material, including material from the Internet that will cause substantial disruption of
the proper and orderly operation and discipline of the school or school activities, and (ii) creating and/or distributing
written, printed, or electronic material, including photographs and Internet material and blogs, that causes substantial
disruption to school operations or interferes with the rights of other students or staff members.
d. Access to Electronic Networks. This policy states that the use of the School’s electronic networks is limited to: (1)
support of education and/or research, or (2) a legitimate business use. It subjects any individual to the loss of
privileges, disciplinary action, and/or appropriate legal actions for violating the School’s Authorization of Electronic
Network Access. Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, harassing behavior, or similar conduct,
(b) providing each student who violates one or more of these policies with appropriate consequences and remedial
action, and (c) protecting students against retaliation for reporting such conduct.
1. Examines the appropriate steps to understand and rectify conditions that foster bullying, intimidation, and
harassment; this contemplates taking action to eliminate or prevent these disruptive behaviors beyond
traditional punitive disciplinary actions.
2. Includes bullying prevention and character instruction in all grades in accordance with State law. This
includes incorporating student social and emotional development into the School’s educational program as
required by State law.
3. Fully informs staff members of the School’s goal to prevent students from engaging in bullying and the
measures being used to accomplish it. This includes: (a) communicating the School’s expectation – and
the State law requirement – that teachers and other certificated employees maintain discipline, and (b)
establishing a process for staff members to fulfill their obligation to report alleged acts of bullying,
intimidation, harassment, and other acts of actual or threatened violence.
4. Encourages all members of the school community, including students, parents, volunteers, and visitors, to
report alleged acts of bullying, intimidation, harassment, and other acts of actual or threatened violence.
5. Actively involves students’ parents/guardians in the remediation of the behavior(s) of concern. This includes
ensuring that all parents/guardians are notified, as required by State law, whenever their child engages in aggressive
behavior.
6. Communicates the School’s expectation that all students conduct themselves with a proper regard for the rights
and welfare of other students. This includes a process for commending or acknowledging students for demonstrating
appropriate behavior.
7. Annually communicates this policy to students and their parents/guardians. This includes annually disseminating
information to all students and parents/guardians explaining the serious disruption caused by bullying, intimidation,
or harassment and that these behaviors will be taken seriously and are not acceptable in any form.
8. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on the nature and extent of
bullying in the school and, after identifying appropriate indicators, assesses the effectiveness of the various
strategies, programs, and procedures and reports the results of this assessment to the Board along with
recommendations to enhance effectiveness.
9. Complies with State and federal law and is in alignment with Board policies. This includes prompting the Board
to update the policy beginning every 2 years after its initial adoption and filing this policy with the Illinois State
Board of Education after the Board adopts or updates it. This policy is not intended to infringe upon any right to
exercise free expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 or 4 of Article 1 of the Illinois Constitution.

